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Key contacts

Greg Guilford
Chief Executive Officer

gmg@hrsolutions-uk.com

Sheena Harris
HR Consultant

sh@hrsolutions-uk.com
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Agenda

1. Supporting employees affected by
COVID-19

2. Maintaining engagement across your
business
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» Supporting employees

Employee has symptoms of the virus:

Self-isolation for 7 days from onset of symptoms

« Company Sick Pay or SSP from day 1

« Assess fitness to work remotely if mild symptoms

« Cannot be on Furlough and Sick Leave at the same time
« Maintain contact

e EAP Scheme

HR
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* Maintaining Engagement

* Regular communication

* (Microsoft Teams / Zoom / Skype / Go To etc)

« Company Updates

« Time to just talk to colleagues

* Encourage colleagues to call as opposed to send e-mails

* Ensure that important information is still shared

HR



* Maintaining Engagement
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* Maintaining Engagement

Recognition

« Ensure that staff are still recognized for their efforts

HR



» Maintaining Engagement
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* Maintaining Engagement
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* Review any benefits ‘
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Do they still support a home-based workforce? . B
orking hours
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